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1. About the Code of Conduct

1.1 Preamble

Ramkrishna Forgings Limited (‘RKFL’/’Company’/’we or our or us’) views its values and ideals as
the key elements of its existence. The Company recognises the importance of accountability and,
therefore, has articulated management practices that aim to guide and govern professional, fair,
compliant and transparent business conduct.

As our brand ambassadors, RKFL expects all its employees and members of the Company's Board
of Directors (‘Board’) to reflect such conduct in their day-to-day activities and interactions.

With the above in perspective, all our employees and the Board of Directors have adopted this
"Code of Conduct" (also known as "the Code").

1.2 Objective

RKFL is committed to upholding the highest standard of corporate governance and ethical
behaviour in conducting business.

This Code is a mechanism to empower the employees and other stakeholders to identify and
report to the Company’s Management, instances of unethical behaviour, actual or suspected
fraud, misrepresentation of financial statements, misconduct, violation of the Company policies
or any other laws.

This code further ensures a zero-tolerance policy towards any acts of omission and commission.

1.3 Scope

This Policy applies to all employees of RKFL and its subsidiaries, joint ventures, and associate
companies. All mentions of RKFL shall be read to include all its subsidiaries, joint ventures and
associate companies.

Any business, company, corporation, architect, contractor, person, vendor, partner, consultant,
dealer, reseller, customer, or other entity that provides or sells any kind of goods or services to
RKFL ( referred to as Business Value Chain Partners in the subsequent sections), including their
employees, (referred to as Stakeholders in the subsequent sections), who carry the Company's
brand, directly or indirectly, are expected to adhere to the principles and values laid down in this
Code.

1.4 Compliance with the Code

This Code must be complied with in letter and spirit by RKFL’s Board, employees and its business
value chain partners. They must read, comprehend, and adhere to this Code, uphold these
standards in their daily operations, and follow all other applicable rules and procedures issued
by the Company that regulate the conduct.

2. Following the letter and spirit of laws & regulation
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2.1 Ethical Conduct

Every employee of the Company shall deal on behalf of the Company with professionalism,
honesty, integrity as well as high moral and ethical standards. Such conduct shall be fair and
transparent and should be perceived as such by third parties (Customers, suppliers and statutory
agencies).

Every employee shall be responsible for the implementation of and compliance with the Code in
his professional environment. The company shall follow a ZERO TOLERANCE policy towards
upholding the highest ethical standards and transparency in any business transaction. Failure to
adhere to the Code of Conduct could attract the most severe consequences including termination
of employment.

2.2 Gifts and Donations

Company and its employees shall neither receive nor offer or make, directly or indirectly, any
illegal payments, remuneration, gifts, donations or comparable benefits which are intended to or
perceived to obtain business favours for the conduct of its business. However, the Company and
its employees may accept and offer nominal gifts which are customarily given and are
commemorative for special events. Accepting gifts amounting to INR 10,000 per gift (reported to
the reporting manager and Compliance Officer by official mail) is permitted provided the general
rules are complied with (excluding gifts valued up to INR 10,000 sent during festivities, e.g.:
Diwali, Ramadan, and Company organized events/ meetings). Any gift above this value shall be
politely refused. Should it be difficult to refuse, the same should be submitted to the HR
representative to be used for team rewards and reported to the Compliance Officer.

Gifts can be offered to Government Officials and officials of public international organisations
provided gifts are in the ordinary course of business and that such gifts do not exceed INR 50,000
per gift in value (excluding gifts valued up to INR 10,000 sent during festivities, e.g.: Diwali,
Ramadan). The employee presenting gifts in excess of INR 50,000 should obtain prior consent
from the Managing Director.

2.3 Anti-Bribery or Anti-Corruption

The RKFL employees and the Board must uphold the highest ethical standards, act with honesty,
fairness, and integrity, and they must obey all anti-corruption and anti-bribery regulations to
avoid even the perception of improper behaviour.

We are committed to the prevention, deterrence and detection of bribery and other corrupt
business practices. Bribery and corruption can take many different forms, such as exaggerated
commissions, inducements of any kind, improper rebates, non-monetary favours, etc . These
actions could be carried out either directly or by a third party.

Please refer to RKFL’s Anti-Bribery & Anti-Corruption Policy for further information.
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2.4 Contribution to Political Parties

The Company may give political contributions to the extent allowed as per applicable laws. Any
contributions made to political parties, candidates, or political organizations must be fully
disclosed, transparent, and in compliance with all relevant local, national, and international laws
and regulations.

The Company shall maintain records of all political contributions, including their purpose,
recipient, and amount, in accordance with applicable legal requirements.

2.5 Conflict of Interest

An employee of the Company shall not engage in any business, relationship or activity which
might be detrimental to the interest of his Company. A conflict of interest, actual or potential, may
arise where directly or indirectly:

(a) An employee of the Company engages in a business relationship or activity with anyone
who is a party to a transaction with his/her Company,

(b) An employee is in a position to derive a personal benefit or a benefit to any of his/her
relatives by making or influencing decisions relating to any transaction.

The main areas of such actual or potential conflicts of interest would include the following:

« Financial interest of an employee of the Company or his relatives including the holding of an
investment in the subscribed share capital of any company or a share in any firm which is an
actual or potential competitor, supplier, customer, distributor, joint venture or other alliance
partners of the Company.

¢ An employee of the Company conducting business on behalf of his Company or being in a
position to influence a decision with regard to his Company’s business with a supplier or
customer of which his /her relative holds a key position of authority or a representative, resulting
in a benefit to him/her or his /her relative.

¢ Award of benefits such as an increase in salary or other remuneration, posting, promotion or
recruitment of a relative of an employee of the Company where such an individual is in a position
to influence the decision regarding such benefits.

» Acceptance of gifts, donations, hospitality and/or entertainment beyond the customary level
from existing or potential suppliers, customers or other third parties who have business dealings
with the Company. This should be read with section 2.2 of the policy.

2.6 Voluntary Disclosures

Notwithstanding that such or other instances of conflict of interest exist due to any historical
reasons, adequate and full disclosure by the interested employees should be made to the
company’s management. It is also incumbent upon every employee to make a full disclosure of
any interest which the employee or the employee’s immediate family, which would include
parents, spouse and children, may have in a company or firm which is a supplier, customer,
distributor of or has other business dealings with his Company.

Every employee who is required to disclose as mentioned above shall do so, in writing in the
prescribed format through his/her functional head to the Corporate HR, who in turn shall forward
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the information to the MD. The employee concerned will be required to take the necessary action
as advised to resolve/avoid the conflict.

If an employee fails to disclose as required herein and the management of its own accord becomes
aware of an instance of conflict of interest that ought to have been disclosed by the employee, the
management will take a serious view of the matter and consider suitable disciplinary action
against the employee.

2.7 Anti-Competition

RFKL does not resort to unfair trade or anti-competitive practices and adheres to applicable
Competition Laws in the jurisdictions it operates.

2.8 Money Laundering

As a Company, we recognize the significance of building a strong framework to combat money
laundering and terrorist financing. Continual improvements in systems are embedded in our core
values and we are fully committed to ensuring that our procedures, systems and controls
effectively address the requirements of anti-money laundering measures. The process by which
an attempt is made to conceal the source of proceeds gained from illegal activity such as drug
trafficking, bribery, extortion, embezzlement, theft or other criminal activity, to make unfair gains
seem genuine is considered an act of money laundering. While interacting with any customer or
stakeholder, RKFL employees and the Board of Directors must use their better judgement and
report any suspicious activity to the designated AML Compliance Officer/Compliance and risk
management team.

Please refer to RKFL’s Anti-Money Laundering Policy for further information.

2.9 Training

The goal of providing code of conduct training to the employees is to promote the organization’s
core values, principles and expectations for behaviour from employees and the Board of
Directors. The training provides practical guidance for making the right decision if they face
dilemmas. This training further empowers individuals to speak up whenever they see or suspect
something that violates the code of conduct of the organization.

The training must be completed by every employee after joining the organization.

3. Details of Code of Conduct & Performance through teamwork and respect

3.1 Confidentiality of Information and Prevention of Insider Training

Any company information that hasn't been published or otherwise made public should be viewed
as confidential information. An employee of the Company and his immediate family shall not
derive any benefit or assist others to derive any benefit from the access to and possession of
confidential information, relating to the Company or its securities, directly or indirectly, that is
not generally available which upon becoming generally available, is likely to materially affect the
price of the securities of the Company and shall, ordinarily including but not restricted to,
information relating to the following: -

(1) financial results;

(ii) dividends;
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(iii) change in capital structure;

(iv) mergers, de-mergers, acquisitions, delistings, disposals and expansion of business, award or
termination of order/contracts not in the normal course of business and such other
transactions;

(v) changes in Key Managerial Personnel, other than due to superannuation or end of term, and
resignation of a Statutory Auditor or Secretarial Auditor;

(vi) change in rating(s), other than ESG rating(s);
(vii) fund raising proposed to be undertaken;

(viii) agreements, by whatever name called, which may impact the management or
control of the company;

(ix) fraud or defaults by the company, its promoter, director, key managerial
personnel, or subsidiary or arrest of key managerial personnel, promoter or director of
the company, whether occurred within India or abroad;

(x) resolution  plan/ restructuring or  one-time settlement in relation to
loans/borrowings from banks/financial institution;

(xi) admission of winding - up petition filed by any party / creditors and admission of
application by the Tribunal filed by the corporate applicant or financial creditors for
initiation of corporate insolvency resolution process against the company as a corporate
debtor, approval of resolution plan or rejection thereof under the Insolvency and
Bankruptcy Code, 2016;

(xii) initiation of forensic audit, by whatever name called, by the company or any other entity
for detecting mis - statement in financials, misappropriation/ siphoning or diversion of
funds and receipt of final forensic audit report;

(xiii) action(s) initiated or orders passed within India or abroad, by any regulatory,
statutory, enforcement authority or judicial body against the company or its directors,
key managerial personnel, promoter or subsidiary, in relation to the company;

(xiv) outcome of any litigation(s) or dispute(s) which may have an impact on the
Company;

(xv) giving of guarantees or indemnity or becoming a surety, by whatever named
called, for any third party, by the company not in the normal course of business;

(xvi) granting, withdrawal, surrender, cancellation or suspension of key licenses or
regulatory approvals; and

(xvii) such other points as added or deleted by the RKFL Code on Prevention of Insider
Trading.

RKFL is governed by SEBI regulations, that prohibit its employees from buying and selling of
securities of any listed entities based on the UPSI (unpublished price-sensitive information). The
regulations also prohibit them from passing UPSI to others who can trade on the basis of such
unpublished information before it is made publicly available. The Company is dedicated to
preserving the confidentiality of unpublished price-sensitive information and preventing misuse
of such information to create information asymmetry to benefit the insiders to abuse the market
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while trading in securities of the Company. However, if any employee is not aware or uncertain
about the UPSI should consult the secretarial department of the Company.

For more information on this, please refer to the RKFL Code on Prevention of Insider Trading.

3.2 Government Agencies

The Company and its employees shall not offer or give any company funds or property as
donations to any government agencies or their representatives, directly or through
intermediaries, to obtain any favourable performance of official duties.

3.3 Third-Party Representation

Parties which have business dealings with the company but are not members of the company
such as consultants, agents, sales representatives, distributors, contractors, suppliers etc. shall
not be authorised to represent the Company brand equity or Business Promotion Agreement if
their business conduct and ethics are known to be inconsistent with the Code.

3.4 Concurrent Employment

An employee of the Company shall not, without the prior approval of the Managing Director of
the Company, accept employment or a position of responsibility (such as a consultant or a
director) with any other company, nor provide “free-lance” services to anyone, while being
employed by Company. In the case of a Whole-time Director, such prior approval must be
obtained from the Board of Directors of the Company under the supervision of the Managing
Director /Chairman.

3.5 Corporate Citizenship

The Company shall be committed to being a good corporate citizen not only in compliance with
all relevant laws and regulations but also by actively assisting in the improvement of the quality
of life of the people in the communities in which it operates to make them self-reliant. The scope
of such social responsibilities would comprise the following:

e Initiating and supporting community initiatives in the field of community health and
family welfare, water management, vocational training, education and literacy

e Organising blood donation camps in partnership with approved agencies e.g Red cross

e Tree plantation

e General upkeep and maintenance of adjoining public utilities e.g. park landscape

e Sponsorship of key business conclave/professional bodies/education institutions etc

The Company should not treat these activities as optional but would strive to incorporate them
as an integral part of its business plan. The Company would also encourage volunteering among
its employees and help them to work in the communities. Periodic reviews shall be carried out to
fine-tune the social audit of their operations.

3.6 Health, Safety and Environment

The Company shall strive to provide a safe and healthy working environment and comply, in the
conduct of its business affairs, with all regulations regarding the preservation of the environment
of the territory it operates in. The Company shall be committed to preventing the wasteful use of
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natural resources and minimise any hazardous impact of the development, production, use and
disposal of any of its products and services on the ecological environment.

3.7 Equal-Opportunities Employer

The Company shall provide equal opportunities to all its employees and all qualified applicants
for employment without regard to their race, caste, religion, colour, ancestry, marital status, sex,
age, nationality, disability and veteran status. Employees of the Company shall be treated with
dignity and in accordance with the established policy to maintain a work environment free of
sexual harassment, whether physical, verbal or psychological. Employee policies and practices
shall be administered in a manner that would ensure that in all matters, equal opportunity is
provided to those eligible and the decisions are based on merit.

3.8 Protecting Company Asset

The assets of the Company should not be misused but employed to conduct the business for which
they are duly authorised. These include tangible assets such as equipment and machinery,
systems, facilities, materials, and resources as well as intangible assets such as proprietary
information, relationships with customers and suppliers etc.

4. Protecting the Interests of Customers and Supply Chain Partners

4.1 Public Representation of the Company and group

The company honours the information requirements of the public and its stakeholders. In all its
public appearances with respect to disclosing company and business information to public
constituencies such as the media, the financial community, employees and shareholders, the
Company or its regional offices shall be represented only by specifically authorised
representatives approved by the Managing Director/Board. It will be the sole responsibility of
these authorised representatives to disclose information on the Company.

4.2 Whistle Blower

The Company is committed to adhering to the highest standards of ethical, moral, and legal
conduct of business operations. To maintain these standards, the Company encourages its
employees to express suspected concerns related to misconduct without fear of punishment or
unfair treatment.

The Vigil (Whistle Blower) mechanism provides a channel for the employees and Directors to
report to the management concerns about unethical behaviour, actual or suspected fraud, or
violation of the Codes of conduct orpolicy.

All Protected Disclosures should be reported in writing by the complainant and addressed to the
Vigilance and Ethics Officer of the Company or to the Chairman of the Audit Committee/ CEO/
Chairman in exceptional cases.

Further, the mechanism provides for adequate safeguards against the victimization of
employees and the Director to avail of the mechanism and also, provide for direct access to
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the Chairman/ Managing Director/Chairman of the Audit Committee in exceptional cases.

For more information on this, please refer to RKFL Whistle Blower Policy.

CHRO
RAMKRISHNA FORGINGS LTD
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Appendix

List of RKFL Policies

1. Code of Prevention of Insider Trading, May 2015
https://ramkrishnaforgings.com/wp-content/uploads/2025/05/Code-on-Prohibition-
of-Insider-Trading-3.pdf

2. Code of Practices and Procedures for Fair Disclosure of Unpublished Price Sensitive
Information
https://ramkrishnaforgings.com/wp-content/uploads/2023/04/code-of-practices-and-
procedures-for-fair-disclosure-of-unpublished-price-sensitive-information.pdf

3. Environment, Health & Safety Policy
https://ramkrishnaforgings.com/wp-content/uploads/2023/04 /Environment-Health-
Safety-Policy.pdf

4. Whistle Blower Policy

https://ramkrishnaforgings.com/wp-content/uploads/2023 /04 /whistle-blower-
policy.pdf

XXXXX-------- XXXXX
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